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THE UNIVERSITY OF TENNESSEE
COLLEGE OF LAW
11105 WEST CUMBERLAND AVENUE

KNOXVILLE
37916

July 30,

1973

Memo to Task Force
Re:

Law Faculty Forum with Jerry Shuman

This summer the Law College has a visiting professor
named Jerry Shuman, who is teaching legal accounting.
Shuman,

a black,

and Georgetown,

Mr.

has taught at the law colleges of Howard
and is presently on leave from Georgetown

to head up the equal employment division of the u.s. Dept.

of Agric.

7-27-73,

He spoke to our faculty at a forum held on
and discussed problems of equal employment and

student motivation.

I.
I asked him about the legality of openly advertising
or looking for "black-only11 personnel in universities,

and

he said that this practice would not be permissible under
present laws.

Nor may one legally conduct an employment

search based on an announced "blacks-preferred11
said.

policy,

he

On the other hand,

the federal government is much

concerned about civil-rights-covered employers (such as the
University of Tennessee)

which have large blocs or depart-

menta that are substantially or entirely ''lily-white" in
makeup.

Where this situation exists,

there may be a presump-

tion of discriminatory hiring practices.
whether intentional or unintentional,
How,

then,

Such discrimination,

is �t acceptable.

does a "lily-white" university or department

�

rid itself of the onus of past or present discriminat��
hiring,

if it cannot engage in an open policy of "compensa-

tory hiring"?

To do this,

said Mr.

Shuman,

an employer must

(\..

cast its nets more widely.

As he so �ptly put it,

it is a

waste of time to look for orange orchards in Alaska.
equally a waste,

one might add,

It is

to look perfunctorily.

Assuming a bona fide willingness of a department to
hire a qualified black if they can find one,

is the department

justified in choosing a black as opposed to an equally or
better qualified white?
question,

Mr.

Shuman said the answer to the

asked in that form,

is No.

The question is more complicated than that,

however.

Qualification criteria are at least in part subjective,

and

frequently these subjective factors are sufficient to swing
the balance of decision.

Moreover,

candidates are comparable

only in a very rough and inexact manner.
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Within the flexible

and subjective interstices of the judgmental process there
is ample room for the consideration of race as a negative,
neutral,

or a very positive factor.

Which view the employer

takes depends on his conception of affirmative action.

Jerry Phillips
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Mar y:
I typed Mem o randums to
the Departu.en t Heads in
the Col le�e of Lib e ral
Arts f o r th e Task Force
on Blacks .

A f t e r Mr . Lis t o n sig n s
them, w o u l d you please
make copies and send
to the depa rtment hea d s
on th e attached lis t .
Thank you .
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THE UNIVERSITY OF TENNESSEE
KNOXVILLE 37916
OFFICE OF THE VICE CHANCELLOR
ACADEMIC Af'f'AIRS

June 28, 1 9 7 3

MEMORANDUM
TO:
FROM:

Depar tment Heads, College of Liberal A r t s

�

�

SUBJECT:

'

Hardy Liston, Jr. , Chairperson, T a s k F o r c e o n
Blacks

Meeting o n July 9 , 1 9 7 3

Thank you very muc h for your acceptance of an invitation
to meet with the Task Force on Blacks on the above date.
Our meeting will be held from 1:00 to 3:00 P . M. in Room
202 o f the U niver sity Center .
I thoug ht it appropriate to send you this no te, not only
to express our apprecia tion for your willingness to meet
with the Task For ce, but to also give you a b rief state
ment of our in terest.
As you know, the Task Force o n Blacks is c har ged with the
re sponsibility of ex amining conditions within the Univer
sity that relate to the quality o f life for Blacks o n
our campus .
Amo ng the m a ny c o ncerns that t h e Task Force
has ad dressed is the question of the a ttrac tion of a n
inc rea sed number o f minority students a n d faculty to
this university community.
We have talked with deans
in all of the co lleges and have been encouraged, particu
larly in the larger colleges, to talk furt her with depart
ment head s to develop a clearer under stan ding o f problems
relating to student rec ruitment, student advisemen t,
studen t ma triculation in academic programs, as well a s
tho se asso ciated wi th t h e iden tifica tio n and attraction
of Black fa cul ty to our depar tments.
We hope that you will join us fully prepa red to share with
us your views and your experiences, as we have worked under
our Equal Employment Opportunity polic ies,and wit h the
framework of our affirmative a c tio n plan.
HL: j s

THE UNIVERSITY OF TENNESSEE
KNOXVILLE 37916
OFFICE OF THE VICE CHANCELLOR
ACADEMIC AFFAIRS

June 28, 1 9 7 3

MEMORANDUM
D epartment Heads, Coll ege of Lib e ral A r t s

TO:

� Har d y Liston,
� 'Blacks

FROM:
\

SU BJEC T :

Jr., Chairperson, Task For c e on

Meeting on July 16, 1 9 7 3

Tha nk you very muc h for your acceptance of a n invita tion
to meet with the Task For ce on Bla cks on the above date.
Our me e ting will be held from 1:00 to 3:00 P . M. in Room
202 of the U niversity Cen ter.

�
\

I thoug ht i t app ropriate to send you this note, not only
to express ou r appreciation for your willingness to meet
with the Task For c e , but to also give you a b rief state
men t of our inter e s t.

As you know, the Task For ce on Blacks is c harged with the
responsibility of examining conditions within the Univer
sity that r e late to the quality of life for Blacks on
our campus.
Among the many concerns that the T ask For c e
h a s addressed is t h e question of the a t trac tion o f an
increased number of minority students and faculty to
this universi ty community.
We have tal ke d with deans
in all of the colleges and hav e been encourag e d , particu 
larly in the larger coll eges, to talk fur ther with d epart
ment heads to develop a clearer under standing of problems
relating to stud e n t rec ruitment, s tudent a dvisement,
stud ent ma triculation in acad emic prog rams, as w e ll as
those associa ted with the id entifica tion and a t trac tion
of Black faculty to our depar tmen ts,
We hope that you wi ll join us fully prepared to share wi th
us your views and your experiences, as we have worked under
our Equal Employment Oppor tunity poli cies and with the
fr amework of our affirmative ac tion plan .
HL: j s

1.

Describe in detail the efforts made to recruit Black faculty

for academic school year

2.

1973- 74.

What do you consider to be the most significant limiting factors

to such recruibncnt?

3.

Can you suggest alternative methods of recruiting that might

increase chances of success in this regard?

4.

Do you have any special procedures for recruiting Black students

in your deparbnent?

�

5.

What is your conception of affirmative action?

6.

What is your impression of the relations between students and

faculty?

July 5, 1973

-

answers

on

attached sheet.

Jul.y 5,

Answe�s to the questions

from Dr. Brown

1973

1.

No positions were open during the academic school year 1973-1974

2.

limited.
(a) Availability of trained microbiologists
(b) Lack of a planned effort to recruit black faculty and student.;
(c) Negative image of a ·southern University in general plus lack of

3.

knowledge of our present committment and affirmative action.
(a) White recruiter should join with committed black at black schools
(b) exchange of faculty
(c)Exhaustive search for black schools, and white schools with significant
black populations.
(d) Contact all scientific organi�ations for this very purpose.
(e) seek help from black scientists known to our faculty.
(f) Above all, improve image of UT-K in this regard.
(g) Seek help at national level form black organizations.

4.
5.
6.

(h) Organize a total planned program
No - but we expect to plan for one.
Affirmative action is exemplified by implementing the ideas discussed above.
We have had relatively few contacts with blacks in our department.

Relations

between blacks (and other minority groups) and whites have been good, we
believe.

On the otherhand, we have not asked each one about the black

white problem, specifically, except the undergraduate who was a member of

our Department Committee for our 10 yr-. review

a f.ew years ago.

She and other

blacks seemed satisfied that they felt no discrimination in our department,
but recognized that affirmative �ction was lacking in our department as
elsewhere at the university.

THE UNIVERSITY OF TENNESSEE
KNOXVILLE 37916

DEPARTMENT OF GEOLOGY

Dzo. Hanly Liston� Jzo..
Chaizopezoson� Task Force on Blacks
Office of the Viae Chancellor of Academia Affairs
The university of Tennessee
Knoxville� Tennessee 3?916
Deazo Dzo. Liston:

First� my apologies for the slowness in providing this informa
tion to you and fozo missing the meeting on May 9 relative to the same
subject.
I mazoked the date on my calendazo for July 19 instead of the
ninth and it was not until I spoke with a fellow Depazotment Head that
I realized I had slipped up.
Nevertheless� I have some thoughts on
the subject of zoeazouiting Black faaulty and students and wish� even
at this late date� to shazoe them with you and whoever else might be
interested.

The Ph. D. Degree is sort of a "union aazod" for employment as a
professor (assistant professor ozo above) in Geology Depazotments of
major universities such as UTK. To my knowledge� only three Blacks
hold PH.D's in Geology in the United States (this number may be
slightly lazoger in recent months due to possible new recipients of
the degree). The demands being what they azoe for Blacks� both in
industr-y and education� have made the competition for employment of
these few persons quite keen.
Although notices aoncezoning positions
available in this depazotment azoe published in the most widely
circulated national publications in Geology� we have never received
an application from a Blaak.
The problem is simply one of supply
and the solution� one of greater production of Black Ph.D's.
It is
towazod that end that I addzoess the following zoemazoks and aonaezons.

We have no Blaak majors or graduate students in this depazotment
at the present time.
Last yeazo we had one Black graduate student�
but he was from Africa and, in te� of minority reazouitment� he
did not count.
I estimate that five percent of ouzo introductor-y couzose enroll
ment azoe Blacks� but of those� we have failed to attzoaat any lasting
majors. Speaking only from my own experience� I must dealazoe that
the Black students have� with few exceptions� done very poorly aca
demically.
Attempts have been made to aid the BZack students in improving
their performanae but to date� the zoesuZts of ouzo efforts have been
disappointing.
TWo personal-ity types or attitudes are prominent.

Page 2
July 11, 1973
1.
Some of the Black students are timid and will not avail
themselves of our offers to help them.
Some Black students have requested special consideration in
grading or in meeting deadlines.
The attitude they portray is one
of "I am Black; therefore, you must give me special consideration or
be more lenient with me. " Indeed our wishes to help do cause us to
give our Black students speaial consideration.
2.

The baEic problem behind the Black students' failure to perfo1'TT1
weU in our introductory course is a weak pre-coUege background.
(I should be interested to know if this opinion is shared by pro
fessors in other departments).
The Blaak students appear to be handi
capped b y weaknesses in primary and secondary level material, such aE
math and saience, and thus progress more slowly than the White students
with stronger backgroundS.

I should like to suggest that Blacks be given greater exposure
to the entire spectrum of subject majors and career opportunities
offered at UTK.
Most have seldom, if ever, heard of Geology prior
to entering UTK, and consequently never consider it beyond the ful
Have a career day
Suggestion:
fillment of a degree requirement.
for Blacks wherein representatives of colleges or departments ad
vertise career opportunities and soliait interest.
Such a program
could be initiated at the high school or pre-college level on a
yearly baEis.
Invite parents, show slides, disauss job opportuni
ties, and invite interested students and parents to visit the campus
or particular departments.

I view with displeaEure the fact that by our efforts to recruit
Black students and Black faaulty, we are causing a lethal drain of
talent from some fine Black institutions such aE Knox CoUege.
Efforts
to cooperate with Knox College are mutually beneficial and should be
en�ed.
Although never contacted to assist, I should be happy to
teach a course at Knox College at no charge with the hope that doing
so would expand their offering without duplicating their efforts and
that outstanding Black students could be made aware of Geology as a
graduate major and ultimately a career.

I am
PleaEe accept my apologies for having missed the meeting.
indeed in hopes that my comments will be of some value.
The Geology
Department shalt be happy to participate in any way that you suggest
in aEsisting Black students.

;,
�
�:.

Sincerely yours,

<S:Dwol

a=u BPi
Interim Head

GB/sc
cc:

Dr. Arthur M. Ford, Jr.
1303 Cumberland Ave. (Campus)

THE UNIVERSITY OF TENNESSEE
DEPARTMENT OF PHYSICS a ASTRONOMY
KNOXVILLE. TENNESSEE 37916

TELEPHONE: 161151 974•3342

July Z2, Z9'13

TO:

Hardy Liston

FROM:

Wi Z Ziam M. Bugg

SUBJECT:

INFORMATION REGARDING TASK FORCE ON BLACKS

Attached please find the infoPmation I failed to
submit at the meeting on Monday in the UnivePsity CenteP Pe
garding the Task FoPae on BZaaks.

pm

Dislinguished Posl...

��

�

Dynamic Fulure.,.

REPORT TO TASK FORCE ON BLACKS from the

1.

2.

Department of Physics

academic school year 1973-74.

Describe in detail the efforts made to recruit Black faculty for

See attached sheet.
l�at do you consider to be the most significant limiting factors to
such recruitment?

3.

The most significant limiting factor to the recruitment of Black
faculty members for the Department of Physics lies in the limited
number of such individuals and, in particular, the small number of
new Black Ph.D.s produced in the United States each year. For
example, last year an American Institute of Physics survey showed
that seven Black Ph.D.s were graduated in the US.
This number
included both citizens and non-citizens.
Can you suggest alternative methods of recuiting that might increase
chances of success in this regard?

4.

It seems to us that the most effective action that can be taken to im
prove recruiting Black faculty are efforts to encourage promising
Black students at the undergraduate and graduate level to major in
Physics. Without a significant increase in the number of Black
students it will prove most difficult to increase the number of
potentially available Black faculty.
However, in physics we must
admit that we have not been particularly successful in encouraging
students to enter the field.
This has been true not only of Blacks
but also of women although we are able to recruit a few able women
for graduate work.
Do you have any special procedures for recruitingBlack students in
your department?

Not at the present time. We have in the past visited colleges in
the area, both Black and other, in the hopes of recruiting good
students into our graduate program.
These efforts have, in general,
not proved successful in recruiting any kind of student--Black or
otherwise.
We are at present attempting a somewhat different approach.
We have invited Black faculty to join us on a temporary basis in our
teaching and research program.
In this way, we improve our ties
with the Black professional community, help recruit students into
our program, and hopefully provide some enrichment for the Black faculty
member which will prove of value to him and to his college when he
returns.

('

REPORT TO TASK FORCE ON BLACKS, page

5.

6.

2

\1ihat is your conception of affirmative action?

With regard to recruitment of minority groups for faculty positions�
affirmative action involves the most thorough search possible for
means of informing members of these groups of the availabiZity
of positions at the University.
In the process of selection of the
best candidates� particular attention should be given to special
contributions that minority faculty might make to a department which
lie beyond the factors traditionally used in the evaluation of
faculty.
What is your impression of the relations between students and faculty?

My general impression is that relations bei�een the students and faculty
are reasonably good with no significant changes being readily apparent in the last several years.

Recruitment of Minority Faculty
William M. Bugg, Head, Department of Physics & Astronomy, The
University of Tennessee, is responsible for the administration of the program
for the recruitment of minority faculty.
Prior to our search this fall for faculty for the 1973-74 academic year,
the Physics Department had no special program for the recruitment of minority
faculty.

We relied exclusively as we had done in all previous years on letters

of application for positions in the department and our choice of faculty was made
from the pool of unsolicited applications .
This year we sent out letters announcing the possibility of a faculty
position in the department to over 150 institutions.

We specifically pointed out

in this letter that we were interested in filling positions with qualified members of
minority groups and/or women.

These letters also indicated the specific areas of

research in which we wished our prospective applicants to be interested.

In addition,

we listed each of our positions with the Physics Ibstdoctoral Information Pool, a
service run by the American Institute of Physics for the express purpose of dis
seminating information about employment opportunities throughout the entire
scientific community.

Responses were initially screened by the department chairman

(the program administrator) and applicants whose area of research did not fall within
those needed by the department and specified in our announcement were immediately
written letters indicating that we did not have a suitable position for them.

2

The remaining letters were distributed among the research groups in the specified
areas and these groups were asked to select the best candidates in their own specialty.
Official application

forms and complete vita were then requested from these candi

dates, and complete files were prepared on each respondent.

These were made

available to the entire faculty of the department for comment and recommendation
of the candidates to be invited to the campus for interviews.
By this process, six candidates were selected to visit the campus, talk with
the faculty, and give colloquiua so that the department could better evaluate their
teaching ability .

After each vis it the faculty were requested to prepare comments

on their overall impression of the applicant.

After all applicants had visited, the

faculty were asked to express their opinion concerning who should be offered a faculty
position should the final budget process permit the filling of a faculty position.

The

final six candidates consisted of four male Caucasians, one female Caucasian, and
one Black male. (Incidentally, the Black male was not discovered through our exten
sive recruitment program for minority faculty but by personal contact of the depart
ment head with friends in the physics community who recommended him.)
The department has been permitted to fill one faculty position for the academic
year 1973-74.

The selected candidate is Dr. Constance Kalbach, a female nuclear

physicist, who has accepted our offer.

1.

Describe in detail the efforts made to recruit Black faculty for academic
school year

19 73-74.

We have made absolutely no distinction between black and white, male
and female faculty.
regardless of race,

We have tried to hire the best faculty possible
creed, color, or sex and previous condition.

We have

been in contact with approximately four blacks over the last two years
and have hired one.

We are trying to find people based on competence

rather than race, but when we can find a member of a minority group who
does have the competence we desire, we will go the full route in trying
to get some sort of bonus in order to make The University of Tennessee
as lucrative a position as possible.

2.

What do you consider to be the most significant limiting factors to such
recruitment?

The most significant limiting factors to such recruitment I would

and probably money.
If they are willing to come, they feel they ought
to be getting (and probably rightly so) a salary commensurate with their
say is location, many blacks having an aversion to corning to the South,

skills.

I would like

It appears that the northern and mid-�estern schools are more

willing to pay a higher salary than the southern schools.

3.

to add, however, that this probably is not without problems.
Can you suggest alternative methods of recruiting that might increase
chances of success in this regard?
I think this would have to be discussed at a much higher level than
us, but I would suggest that probably we would have to go to some sort of
bonus system to recruit minority people here.

However,

I

think this can

be problematic, especially when you have other faculty members doing the
same thing for much less money.

4.

I do not need to tell you that this is

certainly a two-headed dog when we try to deal with it.

Do you have any special procedures for recruiting Black students in your

department?
We have utilized the services of the Office of Minority Affairs and
the expertise of Mr. Marvin Peek, Mr.

Ralph Boston,

and Mr.

Bob Netherland

in trying to recruit black students and certainly Mrs. Nancy Wright, a
member of our faculty,

5.
6.

has also been very helpful in the recruitment of

black students.
What is your conception of affirmative action?
I have no conception of affirmative action.
What is your impression of the relations between students and faculty?

The relationship between student and faculty is probably as good as

can be expected.

I feel that it is basically a good one and that sometimes

we make more of this split between students and faculty than actually exists.
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THE UNIVERSITY OF TENNESSEE
37916

KNOXVILLE

THE DEPARTMENT OF POLITICAL SCIENCE
McClung Tower

July 16, 1973

MEMORANDUM
TO:

Mr. Hardy Liston, Chairman
Task Force on Blacks
•

FROM:

d
I

L /�

-+(..f_J"

Tom Ungs, Head
Department of Political Scien��----

This is in response to your request for written replies to the
questions you posed in your memorandum of July lOth.
Question 1 .

"Describe in detail the efforts to recruit Black
faculty for academic school year 1973-74."

The department recruited for three positions for the 19 73-74
academic year--1 in public administration, a senior position;
1 in international politics at the assistant professor level;
and 1 in public ad ministration (Nashville Bureau of Public
Administration) at the assistant professor level. Special .
effort was made to identify and recruit qualified black and
qualified women for all these positions. Such efforts included:
(1) utilization of profe�sional listings of black and women
political scientists . /These included the American Political
Science Association "Directory of Black Graduate Students in
Political Science"; "Directory of Black American Doctorates in
Political Science" prepared by Dr. Jewel·Prestage, Southern
University; and a directory of women and other minority �ersons
prepared by Dr. Tom }wngar, University of North Florida�/
(2) letters and phone calls to department chairmen at universities
throughout the country, especially to departments with strong
graduate programs in the particular areas for which candidates
were being recruited . (3) advertising positions in the American
Political Science Association Newsletter.
(4) careful screening
of placement brochures of departments seeking to place doctoral
candidates. Although race is almost always excluded from such
listings, where some reasonable identification could be made
along these lines, letters were written to individuals requesting
that they submit their vita .

Mr. Hardy Liston, Chairman

July 16, 1973
Page 2
Where any initial interest was shown by qualified perspective
candidates there was follow-up through letters and/or phone
calls .
Question 2.

"What do you consider to be the most significant
limiting factors to such recruitment?"

There are several factors. Perhaps the most important is the
relatively small number of qualified blacks available for
employment. This is especially true where senior-level positions
are involved and in certain areas of the discipline (e. g. public
administration) . Competition is very keen for those candidates
who have strong vita. Secondly, there is some reluctance on the
part of some black candidates to consider the University of
Tennessee. Tennessee is identified as part of the " South" and
while distinctions are made between what might be termed the
"upper South" and the'l:leep South" this identification remains
a factor.
The demand-supply ratio for academic positions is also a factor
in recruitment.
It emerges in several respects. Some departments
have felt the pressure from white applicants who complain that
giving special treatment to blacks violates their own right to
�compete on the basis of merit. Second, faculty members,
within the department while not in opposition to affirmative
action programs, are reluctant or refuse to overlook better
qualified candidates in order to accommodate black applicants.
The implication is not intended that blacks are always less
qualified--that is a false assumption. The point is that there
are relatively few blacks available, the competition among
applicants is very keen, and with the tight academic market place
the department is able to attract outstanding and experienced
applicants. "Equal protection £' applies, it is argued, to whites
as well as blacks. I would stress, however, that this department
is not only interested in hiring black political scientists but
has and will continue to make special efforts to recruit them.
Question 3. 'tan you suggest alternative methods of recruiting
that might increase chances of success in this regard?"

I think that the University must make a more positive commitment
to hire qualified blacks, especially those whose record is
outstanding, when the opportunity arises. By "opportunity" I
refer to the availability of the person, � simply a vacancy or
a new position in a specific area. For example, a few months

Mr. Hardy Liston, Chairman

July 16, 19 73
Page 3
ago I talked to a young black political scientist, Dr . Frank Henderson,
presently teaching at State University New York, Buffalo whom I
had almost succeeded in hiring when I was chairman at Kent State
University . Henderson is in the field of political theory and was
interested in moving but could not fit any of the positions for
which we were recruiting. In my judgment, a strong affirmative
action program would provide special funds for hiring of outstanding
blacks such as this man .
Question 4.

"Do you have any special procedures for recruiting

Black students in your department?"

The department takes special notice of applications for graduate
study from black students in those instances where race can be
identified. I have also written letters to black students whose
names have been forwarded to me from Marvin Peek or others inside
and outside the university.
I have followed the practice of informing faculty members at the
student's undergraduate institution concerning the success of
their students in our program. At the same time I invite and
encourage black students to apply for admission if they are able
to meet entrance requirements.
Question 5.

"What is your conception of affirmative action?"

Affirmative action is a commitment by the University to actively
encourage the recruitment and employment of minority group applicants
for faculty, administrativ� and staff positions. For these purposes,
a minority candidate is defined as a woman, Black, Chicano, or
American Indian. While candidates for employment are expected to
meet the announced qualifications for positions for which they apply,
personnel responsible for recruitment and hiring must advertise the
University's commitment to affirmative action, must identify and
contact potential minority candidates, and must carefully and
thoroughly follow up any expressed interest by qualified applicants.
Additionally, where minority candidates are equal in qualifications
to other candidates, preference should be given the minority
candidate . So far as is possible, an academic department should
hire personnel from each of the minority groups specified above.
Finally, given the keen competition for qualified and especially
outstanding Black, Chicano, and American Indian candidates, the
University should be prepared to commit and utilize its resources
to secure minority personnel . In this sense, affirmation must be
joined by vigorous and positive action.

Mr. Hardy Liston, Chairman
July 16, 1973
Page 4

Question 6.

"What is your impression of the relations between
students and faculty?"

Student-faculty relations are generally good. The Department
of Political Science has made special efforts over the past two
years to involve graduate and undergraduate students in depart
ment affairs. Such action includes student membership on depart
ment curriculum and personnel committees, the formation of an
undergraduate student association, and the encouragement of an
active graduate student as£ 1ciation. Due to a general lack of
student interest the undergraduate association is effectively
defunct .
There are, of course, complaints by students, usually involving
grades or other course-related matters. Where other types of
complaints arise a serious effort is made to fully understand
the specifics and to resolve them in as mutually satisfactory
manner as possible.
A continuing problem, however, is the identification of co�
plaints and grievances before they become very difficult to
resolve. Unless students feel that they are able to express
grievances or concerns without fear of injuring their standing
there is no effective way of developing a stronger student
faculty relationship. The student ombudsman is a useful office
but it is (nor can it be) the entire answer to the problem.
· .

Material for the Task Force on Blacks
In response to your request for information on recruiting of Black Persons
and other minority persons to the Department of Psychology, the following are
answers to your questions.
1. During the Academic Year 1973-74, we the Department of Psychology took
efforts to recruit Black faculty. I entered into the Department Headship midyear
so I do not have personal knowledge of all efforts taken. We have a committee
which is specifically charged to seek out Black faculty and Black Graduate stu
dents, and in all aspects of recruiting we lean very heavily on that committee
for information and cooperation. When we announced openings, we place advertise
ments as widely as possible including advertisements in periodicals such as the
Black Scholar. At every opportunity we specify that we are following the affir
mative action program. Faculty attend national meetings to recruit for Black
faculty, this year we did interview a Black Psychologist. Unfortunately, for
the Department and the individual, these negotiations did not reach a satisfac
tory conclusion .
2. The most significant limiting factor in Black recruitment is supply
and demand -- there are simply not enough Black psychologists for the number of
positions available. At the present time a new Ph. D. in Psychology might expect
a starting salary for the Academic Year of $11,000 to $ 12,000. If this person
is Black or better yet, a Black female, he or she can expect a starting salary
of $15,000 to $16,000. The salary differential reflects an excessive demand
for a limited number ·of qualified persons. A serious factor for Tennessee is
the fact that we are located in the Southeast -- our salary scale is somewhat behind
that of the �ore prestigious Northern and Western Universities which can offer
high starting salaries,.and they have a longer ·Lradition of established academic
excellence to attract persons.
3. Alternative methods that might enhance our chances of success in re
cruiting Black faculty should begin with the active recruitment of Black Graduate
students from the local area. Black persons who have established family ties with
this area are more apt to remain in this area upon completion of their Doctoral
Degree. As part of this strategy, we should seek out Black students to train in
our graduate programs and then facilitate their employment in the surrounding area.
Reciprocally we might attempt to actively recruit for Black faculty on other
campuses within the Southeastern area.
4 . With respect to recruiting Black students into our Department, we follow
similar procedures to that of recruiting Black faculty; and in this regard we have
been much more successful. We have· graduated one Black Ph. D. in School Psychology
within the last four years and have several Black students currently in various
phases of our Graduate programs. We maintain liaison with Knoxville College
through Dr. Shrader who is the Department Head in Psychology at Knoxville College
and on our staff. We are always eager to consider Black applicants for our

2

programs and rely on different information when we evaluate the potential of a
Black student for graduate training .
5 . We conceive of affirmative action as making quite clear to everyone with
which we have contact that we do want Black students and Black faculty. We will
continue to send faculty to various meetings specifically charged with the respon
sibility of seeking Black faculty. Dr . Ford, a Black psychologist in our Departw
ment, is active in this endeavor and I will call on him to represent the Depart
ment of Psychology at Tennessee . We are always eager to consider Black students for
our programs; we are always eager to take them into our programs and provide them
with the kind of training we find to suit their needs . We believe that we have
been successful, but only to a moderate degree, and we are positive that we will
be more successful in the future.
6. I believe that the relations between students and
are excellent in the Department of Psychology. Faculty in
positive agreement with the affirmative action program and
general, we are positive about the ultimate outcome of the
program at UT .

faculty, Black or white,
our department express
are committed to it . In
affirmative action

TASK FORCE ON BLACKS

�

COMPUTER SCIENCE DEPARTMENT

1.

Describe in detail the efforts made to recruit Black faculty for academic school
year 1973-74.
We took the iniative in recruiting Mr. Floyd Eaves, Head of the Computer Technology
Department at the State Technical Institute at Chattanooga, Tennessee. We have
several letters of correspondence with Mr. Eaves in addition to conversations
with him at professional conferences. Mr. Eaves is interested in joining our
faculty but not until Fall Quarter of 1974. We plan to pursue negotiations with
him sometime during the latter part of this year. His primary interest in coming to The University of Tennessee at Knoxville would be to obtain a Ph.D. while
working here.

2.

What do you consider to be the most significant limiting factors to such recruit
ment?
The most limiting factor, in my opinion, is one of availability of women, Blacks,
I am farily well acquainted
and other minorities in the Computer-Mathematical area.
in Computer Science circles across the nation, and I know very few Blacks who have
chosen Computer Science as a profession; few progress in their education to the
point where they are qualified for full-time faculty appointments.

3.

Can you suggest alternative methods of recruiting that might increase chances
of success in this regard?
I cannot suggest alternatives that might increase the chances for obtaining women
or Black faculty members since it is a matter of availability as I indicated in
Number 2.
·

4.

Do you have any special procedures for recruiting Black students in your Department?
We have not as yet adopted any special procedures for recruiting Black students;
however, we have done very little to recruit students in general.
During the past
two years we have had more students than we have had faculty to accommodate the
students. We hope this situation will be changed this coming year since we will
be obtaining new faculty members. I might add that I have encouraged students
who have finished their work under Mr. Eaves• department to pursue their under
graduate degree in some area related to computer science at The University of
Tennessee at Knoxville (there are several Black students studying computing at
the State Technical Institute at Chattanooga).

..

Task Force on Blacks
Page 2

�

5.

6.

What is your conception of affirmative action?
My conception of affirmative action is that we should make special efforts to make
known to women, Blacks, and other minorities the opportunities that exist at The
University of Tennessee at Knoxville and that given a Black or woman candidate is
equally (and, of course, better) qualified than a non-Black or non-woman candidate
that special preference be given to the woman or Black.

What is your impression of the relations between students and faculty?
My impression of the relations between students and faculty would be that they
are not satisfactory.
I attribute this largely to the rapid growth that The
University of Tennessee at Knoxville has undergone in the past 10 years and to
understaffing.
Students and faculty seem to be forced to do things other than
concentrating on intellectual inquiry which is the natural area of common interest
between students and faculty.

Describe in detail the efforts made to recruit Black faculty

1.

for academic school year 1973-74.

fo�,

�·

What do you consider to be the most significant limiting factors

2.

to s.uch recruitment?
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1.

Describe in detail the efforts made to recruit Black faculty

for academic school year 1973-74.

2.

What do you consider to be the most significant limiting factors

to such recrui.tment?

3·.

Can you suggest alternative methods of recruiting that might;:

increase chances of success in this regard?
4.

Do you have any special procedures for recruiting Black students

in your department?
5.

What is your conception of affirmative action?

6.

What is your impression of the relations between students and

faculty?

THE UNIVERSITY OF TENNESSEE
KNOXVILLE 37916

DEPARTMENT OF CHEMISTRY
TELEPHONE

615-974-3141

July_9, 1973

�

(1)

This is a difficult area because I believe what we did was illegal,
since we essentially set up "reverse discrimination" procedures. The
Chemistry Department had an enrollment increase for Fall 1972 over
1971 and we were allowed to add staff with the tacit "understanding"
that any new people would be women or from minority groups. After we
were successful in hiring a woman instructor, we were allowed to pro
ceed toward hiring a black if a suitable person could be found. Two
seemingly suitable possibilities were located and after initial favor
able contacts, both were invited to submit applications. Neither did
this. Later (ca. early June 1973) another possible black candidate
was located, but at this point Dean Nielsen indicated money was not
then available for a new position .

(2)

A very small number of black chemists with suitable training coupled
with a high demand for their services.

(3)

The procedure used in Chemistry this year described above maximizes
the chances of a favorable outcome but I must emphasize that we are
legally on treacherous ground when we essentially open a position to,
for example, a black chemist.

(4)

At the undergraduate level - no.
forts are made.

At the graduate level special ef

(5) (6) Questions are vague and I don't understand what is wanted.
example does question (6) refer to black students?

For

THE UNIVERSITY OF TENNESSEE

DEPARTMENT OF AUDIOLOGY AND SPEECH PATHOLOGY
KNOXVILLE 37916

To:

Dr. Hardy Liston
Asst. Vice Chancellor for Academic Affairs

From:

Harold L. Luper, Head
Dept. of Audiology & Speech Pathology

Re:

Recruitment of Blacks

1.

2.

Date:

July 3, 1973

Describe in detail the efforts made to recruit Black faculty for academic
school year 1973-74.
Notices of positions available were sent to all major universities
and to key individuals who would be expected to know of available candidates.
Announcements were placed in Trends, the employment bulletin of the American
Speech and Hearing Association.
What do you consider to be the most significant limiting factors to such
recrui tment?

(1) The severe shor tage of Black candidates who hold the Ph.D. in our
profession, especially in the specialties involved i.n our recruitment efforts
this year, (2) lack of easily available quality housing,and (3) insufficient
salary levels. For the two positions we had available this year, we had
specific specialties in mind (psychoacoustics and neuropathologies of
speech) which limited considerably an already small population of minority
candidates.
3.

4.

Can you suggest alternative methods of recruiting that might increase chances
of success in this regard?
No, we have tried to increase our contacts with minority members of
our discipline and to let them know of our desires to employ members of
minority groups on our staff. We hesitate to make special pleas for
minority applicants since this might be interpreted as 11discrimination
in reverse11• We would be interested in learning of other possible methods.
Do you have any special procedures for recruiting Black students in your
department?
We recently mailed special letters to students identified as minority
students (primarily Black) by the Educational Testing Service. We indicate

-
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Dr. Hardy Liston

July 3, 1973

minority membership as one of the criteria for favorable consideration for
financial support in our standard letter to all students inquiring about
the program.
Other than this, we have no special procedures for recruiting
Black students.

5.

What is your conception of affirmative action?

6.

What is your impression of the relations between students and faculty?

Affirmative action, as I understand it, refers to positive, visible
signs of attempts to recruit minority individuals.

There are few minority students in our program. The relationship
between faculty and students appears to cover the same general range of
Campus wide, I would
relationships that is found among White students.
assume from letters published in the Beacon and other reports that Black
sttudents have more concerns about overt and covert discriminatory practices
than White students and more than is realized by most faculty members.

HLL:LM

HISTI�Y DEPARTMENT
Kes,ense te llack Task Force �uestiens
July li,

1.

1!73

At the beginning of the staffing for the 1973-74 academic year the Department

was particularly eager to add a woman to its roster and for several months
focused on this objective, applying to the Women's Roster of the American His
torical A-sociation for information concerning women scholars in the several
specialties which the Department then was considering.
Obviously, under these
circumstances \�e hoped that we would receive dossiers concerning Black women

as well as White or Asian women scholars.
Subsequently, we became more con
cerned about certain specific fields of scholarship, and in the February issue
of the Employment Information Bulletin circulated by the American Historical

Association we ran a notice of a position with the notation, "Applications from
women and minorities candidates welcomed." Again, it was our hope that Blacks
and women, as well· as others not at present represented on our staff, might

apply. It should be noted that the specific areas in which we were at that time
interested and in which we subsequently made an appointment; namely, American
Urban, Labor, Economic, or Progressive Era, with emphasis on Quantification
techniques, are fields to which a limited number of Blacks have been attracted.

2.

Basic to the recruitment of Black faculty members is the small number of able

trained persons available.
Further, inasmuch as we are not alone in our desire
to add Black faculty members, we are in competition with schools which often
are more attractive, either in terms of money, location, or prestige, as well
as those predominately Black schools to which some Black scholars feel they
should devote their talents.
It should be pointed out that some Northerners

3.

are rather reluctant to come into the South when they can find good posts
elsewhere.

Periodically in the past I have taken advantage of my friendship with a number

of Black scholars in my field to enlist their help.
I didn't happen to this
year, inasmuch as I am embarrassed to return year after year to bother them

when it has been their and my experience in earlier years that they were unable
to suggest candidates who they felt would be appropriate for our openings.
I
can think of no particularly effective approach to the resolution of this problem

4.
s.

until such time as larger numbers of Blacks successfully negotiate the Ph. D.
path.

We do n�t have any special �r_ocedure for recruiting Black students� :fi-e..,':'!.
,
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the employment of women scholars, I presume in the context of this inquiry you
are thinking in terms of the employment of Black faculty.
As a minimum, it is

my assumption that the term reflects a receptiveness to adding women and Blacks

to a department; at its best,
active effort to do so.

I presume, it would reflect a conscious and
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Question 1:

The Department of Anthropology attempted to fill two new positions
this past year. Both positions were advertised in the American
Anthropologist Newsletter (The Professional Outlet for Job Notifi
cation in Anthropology) and other academic vacancy news releases.
Black faculty were encouraged to apply.

Question 2:

Very few blacks have advanced degrees in Anthropology and some
appear to be reluctant to move into the South.

Question 3:

I think that we should encourage more black students to major
in Anthropology.

Question 4:

Some of our courses in Anthropology are listed under the Black
Studies Program and, therefore, we have a number of black students.
We constantly point out to them the advantages of majoring in
Anthropology.
We had one undergraduate black major (Peggy Winfrey) this year who
plans to continue graduate work in Anthropology. We have no special
procedure for recruiting any of our graduate students.

Question 5:

Question 6:

To me affirmative action is encouraging all minority groups (all
races and women to be a part of the professional teaching, re
search and administrative staff of universities) .
Question Numb�r 6 is not clear but I have always felt that there
should be a close association between students and faculty. We
make a strong effort in Anthropology to achieve this by not only
encouraging students to contact and work with the faculty on an
informal basis, but have established weekly meetings with both
undergraduate and graduate students for discussion, suggestions,
and complaints.

��.:·\·��
Professor and Head
Department of Anthropology
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1.

Describe in detail the efforts made to recruit Bl ack facul ty

2.

What do you consider to be the most significant ltmi ting factors

for academic school year 1973-74.

to such recruitment?

3.

Can y ou sugges t alterna t ive me thods of recruiting that m ight

increase chances o f success in this regard?
4.

Do you have any special procedures for recrui ting Black s tudents

in your depar tment?

5.

Wha t is your concep tion of affirmative ac tion?

6.

Wha t is your impress ion of the relations bet\V"een s tudents and

facul ty?
� ·-

1-3 .

-

-

-

-

-

-

-

-

-

-

-

-

-

-

This is an interdisciplinary program using

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Oradua te Program in Ecology
James T . Tanner, D irector
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/ulty in several departments .

It has no faculty of its own and doe s no recruiting .

4.
5.

There are no special procedures for recruiting or admitting Black Students .

To evalhate each individual as obj ectively as pos s ible and to make
decisions on e mployment or appointment by considering the welfare of
the applicant and the persons he or she will work with .

6.

The relations between the students in this program and the faculty
generally are excellent .

1.:5
----

1.

Describe in detail the efforts made to recruit Black faculty

for academic school year 1973- 7 4 .

With a s ingle n osit i o n open for AY73-74 , we s creened 3 9 serious applicants ,
without rega� to rac e , but also without s i ngular effort in f avor of Blacks .

2.

What do you consider to be the most significant limiting factors

to such recruitment?

In our f ie ld , the most serious obstacle is the lack of qualified Blacks
at the Ph. D . level .

3.

Can you suggest alternative methods of recruiting that might

increase chances of success in this regard?

The only pos sibility is limiting the appli c a nts to Blacks, a policy
with wh:!.ch i wou ld personally strongly d isagree .
·

4.

Do you h ave any special procedures for recruiting Black students

in your department?

None . Applicants are s elected with no information as t o race .

5.

Wha t is your conceptio n of affirmat� ve action?

6.

Wh a t is your impressio n of the relations between students and

The recru itment of minority pers o nnel and women without regard to ra ce or
sex, i n · a vi g o rou s and active manner. It does not include " reverse" dis
crimination i n favor of such groups .

faculty?
This is · an extremely complex topic, governed by too many variables to be
covered a s capric i ously as this page . Relati ons betvm e n students and

faculty depe nd , to a large ext ent , on the ind ividual pers o nalities of
each s tnd e nt and each faculty memb e r , especially their wilJ ingness to
form a meaningful relationship. I su s pe ct that the maj ority of students
d o not strongly des ire close relationships vlith their facu lty, and
I a ls o suspect, to a s oM ewhat larger extent , that facu lt y rec ipro cate
in these feelings . Our Departme nt has ah1ays been in the forefront
of student-faculty relation-making, from which it has established an
excell�nt tea ching record, but this has bee n poss ible onlv because of
individual faculty members willing and ea ger t o form such �ends with
ind ividual students .

TASK FORCE ON BLAC KS

1.

Personal contacts i n bl ack school s .
Recru i t i ng a t profess i onal meeti ngs .
Add s i n j ourna l s .

2.

Lack of qua l i fi ed person s in mi nori ty g roups .

3.

Perhaps a post doctoral pos iti on for person s in f i el ds
where our department i s strong woul d he l p .

4.

Yes .

1.

2.

�

5.

Our brochure goes to al l co l l eges i ncl ud i ng bl a c ks i n
l a rge geograph i c a reas .
We wri te l etters t o bl ack students who ha ve i nd i cated
i nterest in graduate work i n mathemati cs and encourage
them to app l y .

Acti ve recru i tment and con s i derat i on o f promoti on rather
than p a s s i ve nond i s crimi nati on .

6.

Excel l ent

The University of Tennessee

Department of Phil osophy
College of Liberal Arts

Ju l y
To :

H a rdy L i s ton , A s s oc .

Room 801 McClung Tower
Knoxville 3791 6
Telephone 615/974-3255

1 3 , 1 973

V i ce Chance l l or

Academ i c Affa i r s
F rom :

John W . Dav i s , Head ,

Su bj ec t ;

1.

Ph i l o s ophy

Rec ru i tment of B l a ck F a cu l ty

E f f o r t s t o recru i t B l ack facu l ty :
Announ cemen t o f vaca n c i es
was pu b l i s hed i n the Ame r i ca n Ph i l o s oph i ca l A s s oc i a t i on ' s
Jobs i n Ph i l o s ophy wh i ch i s ava i l ab l e t o a l l members of
the A. P. A . a n d to a l l g raduat i ng s tu de n t s l ook i n g f o r
pos i t i on s .

O n e B l ac k fa cu l ty member teach i ng a t Ya l e wa s

contacted b y ph one a n d l et te r , was i n terv i ewed here, and
g i ven a n a t t ra c t i ve o f fer .
The offe r , wh i ch wa s for a j o i n t
pos i t i on w i t h re l i g i ou s s tu d i es and ph i l osoph y , wa s rej ected .
The offe r was rej ec ted ,

2.

p r i ma r i l y becau s e the can d i date

t h ou g h t that h e had a g ood chance of rece i v i n g tenu re at
Ya l e .
L i m i t i n g f a c t o rs t o rec ru i tmen t of B l ac k facu l ty :

The

fact that there a re a l mo s t no B l ack teach e r s of ph i l os op h y .

3.
4.

5.

A l t e rna t i ve methods o f rec ru i t i n g that m i gh t be more
s u cce s s f u l :
One m i g h t wr i te to a l l B l ack facu l t y , i f t he i r
l oca t i on c ou l d be d i s c ove red .
S pec i a l p rocedu res f o r rec ru i t i ng B l ac k s tuden t s :
None
other than send i ng a n n ou ncemen t s to B l ac k c o l l eges , and i n a few i n s tances
w r i t i ng l et ters to s pec i f i c s tuden t s .
My con cep t i on of a f f i rma t i ve act i on : An a c t i ve ra th er than
p a s s i ve r o l e i n rec ru i tmen t .

S pec i a l

ef f o r t s h ou l d be made

i n con tact i ng B l ack s t u den t s and facu l ty .

Whe re pos s i b l e ,

i nd i v i du a l B l acks s hou l d be con t acted d i rect l y .
S a l a r i es a n d
g r a n t s s h ou l d be compet i t i ve w i t h thos e offered t o B l acks

6.

by other Un i ve rs i t i es .

I have l i tt l e know l edge of the re l a t i on s h i p , bu t a s a

M y i mpres s i on o f t h e re l a t i on s between s tuden t s a n d facu l ty :

depa rtment head , I h ave had to a s s i s t i n res o l v i ng d i s a g reeme n t s
(m i s u n de rs tan d i ng s
b e tween facu l ty a nd B l ac k s tu d en t s .
The s e
i n s t ances o f conf l i ct seem t o be ou t o f p r opor t i on t o t h e

)

numbe r of B l ac k s tu de n t s o n the campu s .

Tennessce'j State University and Federal L a nd-Gran t Ins t i tu tion . . . . established 1 794
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THE UNIVE RSITY OF TE NNESSEE
KNOXVI LLE 37916

ROMANCE lANGUAGES AND LITERATURES

July 12 , 1973

Responses to Associate Vice Chancellor Liston ' s Questions on
Minority Recrui ting
1.
Describe in detail the efforts made t o recruit Black faculty for academic
school year 1973 -74 .

The Department of Romance Languages and t he Department of Classics recruited
during the winter of 1973 three faculty members for the academic year 1973 -74 .
To our knowledge, no Black persons were available for t hese openings . We finally
hired two women and one man for t hese positions.

2.

What do you consider to be t he most significant limiting factors to such
recrui tment?

The most significant limiting factor to the recruitment of Blacks for our
departments is the very small number of Blacks in the field of foreign language
and literature. At t he meeting last December, for example, in Philadelphia of
t he American Philological Association ( a convention for Classicists, both language
people and archaeologists ) , t here were about 2 00 persons listed in t he Placement
Booklet, but, so far as I could te l l or heard, t here was only one Black person
among them .

3.

Can you suggest alternative methods of recruiting that might i ncrease chances
of success in this regard?

In order to determine whether t here are any Black graduate students who at a
given time will be looking for a job, we would have to canvass t he maj or colleges
and universities which have graduate foreign language departments. The executive
secretaries of the Modern Language Associat ion and the American Counci l for t he
Teaching of Foreign Languages (ACTFL) may have a compilation of such information .
Considering, however , t he excel lent met hods of communication which t hese organiza
tions have, and their zealous i nterest in placement, I am sure that we would al
ready have received notice of the availability of such persons.

4.

Do you have any special procedures for recrui t ing Black students in your depart
ment?

There are no special procedures for the recruiting of Black students in t he
Of course, our
Department of Classics and the Department of Romance Languages.
work is of such a nature that we want and need students who really like these sub
jects ; in the past, at any rate, . such students have readily volunteered t hemselves .

,

- 2 -

�

5.

What is your concept ion of affirmative act ion?

}� concept ion of affirmat ive act ion is to take each case of employment
entire ly on its own meri ts. In the fie ld of foreign language study, there
is such a notorious over-supply of persons want ing jobs that there is no
point or need t o make spe cial or unique efforts at recrui tment . One trouble
with the standard academic fie lds is that the salaries are not so good as
they are in other fie lds. It seems to me that the B lack, if he or she has
come from a disadvantaged background ( whi ch, regre ttably, is so often the
case in ,ur country ) , would prefer to go into one of the medical or techno
logical professions in which economic advancement is much more rapid than
in the educationa l field.
I wish that the fore ign language fie ld were more
attract ive to B lacks ; we need some variety in our departments . As for affirma
t ive action, on the rare occasions when I am in a position to hire a new person,
I think affirmative action is seen in recruit ing with an utterly open mind.

6.

What is your impression of the re lat ions between students and faculty?

In my fie ld, the relat ions between students and faculty are almost always
good . For one thing, our faculty is always so eager to have the students learn
these languages as we l l as possib le, thus almost no effort is spared in working
with our students at every possible opportunity .
To be sure, t here are some
students who have a mental block with regard to language study, and these stu
dents w i l l often de test both the subje ct and the teacher . With none of these
students is a good re lat ion possible . As for the Black student in parti cular,
he or she would be rare to begin with and so the faculty would be unusua l ly
interested in such a student. I think that the rapport between language students
and the ir i nstructors is probably one of the best re lat ionships in the whole
university .

C) � e �

Harry C. Rut ledge
Head
Department of Roman ce Languages
Department of Classics
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THE UNIVERSITY OF TENNESSEE
DEPARTMENT OF ENGLISH

K NOXVI LLE, T ENNESSEE 379 16

July

16, 1973

Mr. Hardy Liston
Associate Vice Chancellor ror Academic Arrairs
Administration Building llO
Dear Mr� Liston :

Here are my answers to the six questions that you proposed ror our
meeting on July 16.

1. The English Department attempted to recruit two excellent Black
starr members ror 1973-74.
Dr. Juanita Williamson, a University or Michigan
Ph oD. , and Mr. Ronald Welburn1 a Ph .D . candidate at Syracuse University, both
unavailable at present ror full -year appointments , were invited to accept
visiting appointments . Dr. Williamson will b e Visiting Professor of English
during the second s\DllJile r term of 1973. Mr. Welbum declined to accept our
offer of a position as Visiting Lecturer in English for the fall quarter of
1973. Though Mr. Walburn chos e to remain at Syracuse next fall, h e remains
interested in the University of Tenne ssee , and arrangement s have been made
to discuss the possibility of his joining our staff in the fall of 197 4 upon
completion of his work for the doctorate .

2 . Undoubtedly, in the field o f English, the most significant lilniting
factor in the recruitment . of Black faculty is the very small number of qualified.
prospects with BII3" interest in teaching at the University o f Tenne ssee . The
:number of Black students pursuing advanced study in English is not nearly large
enough to meet the demand, and many of the best qualified are not available to
us , either becanse they do not choose to teach in the South or because they have
a personal commitment to teaching in a predominantly Black college.

3. Despite the obvious difficulties, we have not given up hope . The
great need, of course , for the University of Tennessee and for other colleges
and universities , is an increased number of qualified young Black men and women
In the next year or two we plan to increase our
in the field of English .
efforts to attract some of them into our own graduate program , especially at the
doctoral level; and we hope that other universities in our region will do the
same thing .
4.- For several years we have written annually to all of the predominantly
Black colleges in Tennessee soliciting applications for graduate and teaching
assistantships . Next year we intend to write also to selected schools outside
Tenne ssee .
In addition, we are preparing for the fall of 1973 a brochure on
the English major and its uses . We will see to it that this brochure is brought
to the attention of the Black students on our campus .

�

5 . To me affirmative action in the area under discus sion is the effort
to find and attract (1) qualified Black faculty members and (2) Black students
Who can profit from the programs that we are prepared to offer them .

6.

�

It seems to me that relations between Black students and the .f'aculty
o£ the English Department are general� good.
There are, o£ course, some
problems , some misunderstandings , but the number brought to the attention o£
� office is small .

Sincereq yours ,

L t.��

Bain T. Stewart
Head
BTS :mrb
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